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CONVENTION AND VISITORS BUREAU ADVISORY BOARD AGENDA

OSAGE CENTRE
June 1, 2026 - 12:00 pm
Quantella Noto, Chair Drucella Perkins, Board Member
Carl Ritter, Vice-Chair Kellie Mirly, Board Member
John Echimovich, Board Member Nate Saverino, Board Member
Rob Gilligan, Board Member Percy Huston, Parks and Recreation Advisory Board
Randy Kluge, Board Member Liaison, Ex Officio
Anissa Patel, Board Member DeWayne Schaaf, City Council Liaison, Ex Officio
Vacant, Board Member
1. WELCOME/INTRODUCTIONS — Board Chair, Quantella Noto

a) Introduction of New Board Members

2. OLD BUSINESS
a) Approval of April 6, 2026 Minutes
b) Follow-up from NSC Visioning Session — Doug Gannon

3. NEW BUSINESS
a) Nashville Road Show — June 5™ at Arena Park — Brenda Newbern

4. REPORTS
a) Simple View Software Explained — Brenda Newbern
b) Leads/Prospecting Report — Joshua Robison
1) Current Prospects
2) Upcoming Meetings and Conferences
3) Upcoming Events
4) Closure Rates Discussion
5) Lost Leads
c) Hotel/Motel, Restaurant Tax Receipts Report — Brenda Newbern
1) Monthly Update
2) Factors Influencing the Numbers
d) Marketing Report — Brenda Newbern
1) High Five Report Key Take-aways
2) Kiosk Analytics
3) STAR Report Discussion
e) Event Incentive / Tourism Development Funding Report — Brenda Newbern
1) Pending Funding Requests
2) Post-event Summaries
3) Other follow-up from Events
f)  Sports Tourism Report — Scott Williams
1) Providers we are in discussion with
2) Threats in Sports Tourism Market
3) Tournament schedule update

5. City Council Report — DeWayne Schaaf
Monthly Staff Report

7. Board Member Open Discussion

8. OTHER BUSINESS

a) Next Regular Board Meeting — July 6, 2026

9. ADJOURNMENT

The Convention and Visitors Bureau Advisory Board of the City of Cape Girardeau, Missouri, may, as a part of the regular or special Convention and Visitors Bureau Advisory Board meeting, hold a closed session
to discuss legal action, causes of legal action of litigation, leasing, purchasing or sale of real estate, hiring, firing, disciplining, promotion of personnel or employee labor relations, or confidential or privileged
communications with its attorneys..



